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ABOUT THE SCHOOL

There are two campuses under the one governance structure,

Perth Waldorf School (PWS) is set in natural bushland in Bibra Lake, a 20-minute drive from the
centre of Perth. In 2024, PWS offered K4 — 12 education plus playgroups, toddlers groups and “new
parent and child” classes.

Parkerville Steiner College is set on land adjacent to Silver Tree Steiner School, in the Perth Hills
near Mundaring. It is a 50 minute drive from the centre of Perth.

PWS and PSC offer a comprehensive Steiner Curriculum. The Curriculum is recognised by the State
and Federal Governments.

Information about the curriculum is available from the school, upon request, however comprehensive
information about Steiner Education is available at the Steiner Education Australia website
https://www.steinereducation.edu.au/ as well as the schools’ websites Home - Perth Waldorf School
and Home - Parkerville Steiner College

The primary aim of PWS and PSC is the provision of high-quality education based on the insights of
Rudolf Steiner.

In the broadest sense, Waldorf education aims to:

- Awaken and preserve the child’s innate sense of wonder, awe and reverence for life.

- Restore vitality to childhood by infusing the learning process with love and enthusiasm.
- Cultivate the child’s capacity for clear thinking.

- Educate through the art of teaching.



https://www.steinereducation.edu.au/
https://pws.wa.edu.au/
https://parkervillesteiner.wa.edu.au/

In 2024, PWS and PSC have continued to grow.

While PWS is close to capacity, PSC is growing rapidly and in 2024 went from providing Class 7 & 8
(37students) to providing Class 7, 8 & 9 (57 students). A 54% increase in student numbers.
By 2027, a full High School education will be provided from classes 7 to 12.

Between 2024 and 2026, additional capital investment will occur with 5 new learning areas and
auxiliary spaces being provided at PSC.

Stage 2 of PS will be completed in 2026 adding Science a a range of other learning areas.
STAFF DEVELOPMENT

PWS and PSC invest in developing staff by providing both professional development opportunities
and also time to come together to share programming responsibilities, carry out child studies, plan
festivals, develop pedagogy and plan for the resources required to support our teaching programmes.
Two significant investments are:

a) Anthroposophy and Pedagogical Studies classes offered to small groups of staff as classes
each week for 2 years as part of the commitment to develop understanding of Steiner
Education and its ethos and approach.

b) A 2-year Steiner Teacher Training course for any adults who wish to develop their skills and
understanding of the Steiner Curriculum and approach while also developing their creative arts
and imaginative approach to education. This course was completed in 2024 with almost 30
graduates and it will run again for two years from 2026.

TEACHER STANDARDS & QUALIFICATIONS

All teachers are registered with the Teachers Registration Board of Western Australia
(TRBWA).There are a number of staff both teaching and non-teaching holding qualifications and
specialised training in Steiner Education and Anthroposophy.

Teachers and specialist teachers hold various qualifications. Examples include:
Bachelor of Education

Bachelor of Arts

Bachelor of Arts (Honours)

Bachelor of Architecture



Bachelor of Science

Bachelor of Communication
Bachelor of Music

Bachelor of Sport Science (Honours)
Master Tropical Health

Master Educational Leadership
Master of Business Administration
Master Art Therapy

Master Social Science

PHD qualifications

SCHOOL CHARACTERISTICS 2024

School Facts 2024
School sector
School type

Year range
Location

Students 2024

Total FTE enrolments (Kindy 4 to Class 12)
Indigenous students

Language background other than English

School Staff 2024

Teaching Staff

Full-time equivalent teaching staff
Non-teaching staff

Full-time equivalent non-teaching staff

ATTENDANCE RATES 2024

Managing Student Attendance

Parents/Carers are asked to ensure that students arrive at school at least fifteen minutes before the
school day begins. Persistent lateness without reasonable cause will be followed up as an urgent

matter.

Students leaving school early are required to supply a note written or email by the parent/carer, an
SMS or verbally over the phone and subsequently sign out at the front office.

All student absences must be accounted for by parents/carers either by phone, note, email or SMS
via the specified SMS number advised by the school. If necessary, the staff follow up student

Non-government
Co-Educational
Pre-Kindergarten to 12

Metropolitan

535
1%
27%

81
55.5
72
46.6

absences.
Class % Average attendance
in 2024
Class 1 89%
Class 2 89%
Class 3 90%
Class 4 92%
Class 5 91%
Class 6 92%
Class 7 92%




Class 8 87%
Class 9 90%
Class 10 89%
Whole School 90%
Average

FEEDBACK

Parent and community feedback is received through a variety of forms including parent nights,
meetings with Heads of Faculty and the School Administrator. The College of Teachers meetings are
also a chance for issues to be shared and resolved. There is also a “Class Carer” network which is
supported by the school’s Community Engagement Team. The Class Carers play a role in feeding
back to the leadership, the teachers and the Community Engagement team various issues that need
addressing. They also share information on behalf of the leadership, teachers or Community
Engagement team concerning general housekeeping, logistical matters or upcoming activities.

The school has a Grievance and Concern Policy. The procedural flowchart and forms are available on
the school website.

Staff feedback is received via faculty meetings, whole staff meetings, once-a-year Teacher
employment intention forms, resource requests, meetings with the Faculty Heads and the School
Administrator. The school remains small enough that issues of concern become clear relatively
quickly and can be dealt with in a timely manner. An Employment Assistance Provider (EAP) is
engaged by the school for those staff that need support. There is also a school wellbeing team
including a Pastoral Carer for staff, students and parents to access.

A Listening Circle is available each week allowing parents/staff to meet with the School Administrator
to discuss concerns and get information. Otherwise, appointments can be made with the School
Administrator or other leadership team members.

Survey
A parent/carer and staff satisfaction survey is conducted biannually and was conducted in 2023 and
will again be conducted in 2025.

The school grounds are well maintained by a motivated and hardworking Facilities & Grounds Maintenance feam
(FGM)

NAPLAN RESULTS 2024



NAPLAN outcomes can be found on the MySchool website. PWS and PSC classes usually perform at
or above the Australian average. https://www.myschool.edu.au/school/49072 or School profile | My
School

FUNDING SOURCES 2024

Fees $ 5,077,534

CMW Grants $ 6,568,917

State Govt Grant $ 1,486,428

Other (incl AISWA grant) $ 777,638

Total $13,910,517
A9

N Fees
B Grants

M Sundry



https://www.myschool.edu.au/school/49072
https://www.myschool.edu.au/school/49072
https://www.myschool.edu.au/school/49072

SENIOR SECONDARY OUTCOMES & POST SCHOOL DESTINATIONS 2024

High School students come from a wide variety of backgrounds and leave to a variety of destinations
including, University of WA, Notre Dame University, Murdoch University, Curtin University, Edith
Cowan University, interstate universities, TAFE, WAAPA and various employment opportunities.
University entrance is sought through TISC as non-standard schooling and alternative pathways.

Students have immediate access to the STAT test after meeting graduation requirements. This
mature age entry test is usually reserved for 20-year-olds and above, but a relationship forged with
TISC has ensured PWS students are able to access it earlier.

The school has tracked the post-school destinations of graduates since the first cohort in 2011. Of
those who have applied to higher education, it is the school’s understanding that all have been
successful in gaining entrance, mainly based on their ATAR score from the STAT test. Information on
where students go after leaving PWS is presented at the High School Information evenings held each
year or when requested.

The long-term trend is that more than 40 students will graduate in Class 12 each year after
completing the Class 12 Independent Project. Once PSC has a Class 12 Cohort that number is
expected to exceed 60 graduates per year across both campuses.

The graduation rate most years is close to 100% with 1 or 2 students unable to graduate due to not
meeting the assessment requirements of the Main Lessons, Subject Lessons or Class 12 Project or a
high rate of absenteeism. Examples of post school study by our students includes:

Advanced Diploma Music Artist Course - Western Australian Academy of Performing Arts
Traineeship — Retail and Optical dispensing

Dental technician Assistant

Carpentry Apprenticeship

Architecture - UWA

Engineering — Murdoch University

Health Sciences — Curtin University

Cyber Security — ECU

Journalism & Sociology — Curtin University

Nursing — Curtin University

Science & Engineering — Curtin University

Anthropology, Scientology and Performance Studies — Curtin University
Marine & Coastal Processes/Marine Biology (Double Major) - UWA
Environmental Management - Notre Dame University

Philosophy & Politics - UWA

Criminology/Forensics/Toxicology - Murdoch University

International Politics - Curtin University

Law - Curtin University

Law, Justice & Criminology — Murdoch University

Bachelor oof Contemporary Music, specialising in Guitar — Western Australian Academy of
Performing Arts

Multi-Disciplinary Science and Engineering Degree — Curtin University

Bachelor in Environmental Management — Notre Dame University

Biomedicine — Notre Dame University

Students often defer and choose to have a gap year before continuing their studies.



Both our Bibra Lake Campus and Parkerville Steiner Cllege. are set in beautift surroundin with lots of flora and fauna.
CHAIR’S REPORT AT THE 2025 AGM
Ladies and gentlemen,

| am grateful to be presenting my second report as the Chair of the PWS Council to you tonight. The
Council provides strategic direction and governance to the school. We ensure that the school
continues to deliver high quality Steiner education by monitoring its performance, educational
outcomes, compliance, and it keeps a close watch over risks and finances. | would like to thank each
one of the outgoing Council members for their work and dedication throughout the year. Thank you to
Kevin Mazzer, Brett Kranz Little and Naomi Chapman who have stepped down, for their valuable
contribution during their time on council. | would also like to acknowledge Mee Cheng and Linda as
the first Council members with children at Parkerville Steiner College (PSC).

Thank you to Fiona Peters for her role as administrative support of the School Council. This is highly
valued.

This year’s Council focus has included funding for the growth and development of PSC. The Stage 2
building project comprises three Science/Chemistry/General Learning Classrooms of 85-95m?, one
49m? General Learning Classroom, a pantry/storage and a teacher’s office. In total 370m? for
buildings and 90m? for verandas.

Thanks to Sunu Rozario for her coordination of funding for this project across three key bodies:
e The WA Government’s Low Interest Loan Scheme
e The Australian Government Capital Grants Program
e The Commonwealth Bank (commercial loan)

It is worth noting that each of these funding bodies undertakes a rigorous risk and serviceability
assessment, and that their support is a strong endorsement of the school’s financial standing and
planning.

The council was pleased to sign off on the PSC Stage 2 Building Contract, noting that the final price
came in on budget, after considerable work negotiating with the builders and managing inflated initial
tenders.

One of the Council’s key roles is oversight of the School Administrator and ensuring the leadership
structure is fit for purpose.

To that end the HR Sub-Committee of the Council has authorised changes to the leadership structure,
which will be implemented in the coming months to reflect the needs of a growing two-campus school
and increasing compliance demands.

Over the next 18 months the Council will be involved in the school’s re-registration process. We
recognise the extra work to meet compliance, by various staff, that the re-registration process entails.



I would like to reinforce the importance of strong enrolments across all classes. Without strong
enrolments it would be very difficult to maintain the school’s broad and holistic program.

To this end the Council has supported recent efforts to boost the school’s branding and marketing,
including:
o Engaging marketing professionals;
» Significantly increasing the number and quality of social media posts highlighting what we offer
and the experiences our children have;
e Full redevelopment of the school’'s website; and
e Implementation of DigiStorm enrolment software.

All these initiatives help raise awareness of the school and its purpose and reduce the issues caused
when there are gaps in classes that can’t be filled with high quality enrolments.

As a member of the Finance Subcommittee, | would like to highlight the recent software
improvements aimed at improving efficiency and user experience for staff and parents, including:
o Embedding of Xero for financial management
e Rollout of new payroll software called Definitiv

The Council recognises the significant investment and behind-the-scenes effort over the last 2-3
years to procure, install, and implement these systems in support of the school community. With the
new payroll system to be embedded over the next month, that software revamp is completed.

In conclusion | would like to emphasis the following points for the school community:

e PWS is one of the largest Steiner schools in Australia.

e We have more than 200 staff. We provide a robust Steiner education to 631 students from K4
through to Year 12, across two campuses. With the development of Parkerville Steiner
College, we now have three streams of Steiner High School students across classes 7-10. In
another two years, we will have three streams all the way to Class 12.

e The quality of the Class 12 projects, our NAPLAN results and the number of students that are
able to access university education are strong external indicators the school meets its
obligations to educate children well.

On behalf of the Council:

| thank the College of Teachers, our Leadership team members, the teachers and assistant teachers,
auxiliary education and wellbeing staff, administration, finance, maintenance, grounds and canteen
staff for their hard work and dedication that results in a positive school experience for our children.
Thanks to the School Administrator, Bruce Lee for continuing to effectively lead Perth Waldorf School
as well as being actively involved on the Board of Steiner Education Australia. Thank you for your
positive leadership, strategic vision and determination that fosters the growth of Steiner education in
WA via work with the Association of Independent Schools WA and fostering and supporting
cooperation between the six WA Steiner schools.

This excerpt from our school mission statement provides a fitting conclusion:

“We, parents, teachers, and staff recognise and value children as spiritual beings who come into the
world with specific intentions. Through Anthroposophy our work is to strengthen and support them to
fulfil their life task.

Thus, we strive to develop in our students the capacities for creative and independent thinking and
judgement, enabling them to act in a free, morally responsible way... The education strives to
educate the whole child with a healthy balance in intellectual, practical, and social-emotional
experiences.”

Peter Finlay
Council Chair

COLLEGE OF TEACHERS REPORT AT THE 2025 AGM



This year we have been joined by Sonia McGillivray and Claire Parker who have made a very positive
contribution with their knowledge and insights.

In the College meditation Rudolf Steiner talked about the ‘evolving College of Teachers’. At PWS the
role of the College has shifted over the last few years to encompass more study and discussion and
deepening our understanding of Waldorf Pedagogy.

1.

Professional Development

A series of internal professional development (PD) days have been held this year, focusing on
one of the 3 soul faculties, The Will. What is it? How do we work with it in our school? These
sessions were facilitated by Mark Phillips and Donna Kerr and were well received by staff.
Whole School Faculty Engagement

The College recognises the importance of fostering connections between all aspects of our
large school. We have facilitated whole school faculty meetings. They are an opportunity to
connect socially over afternoon tea and recently there was artistic experience of the meaning
of winter.

Parent Engagement

Plans are in place for focused parent engagement in Term 3. This initiative aims to strengthen
the partnership between school and families.

Connection to Place

A key idea we have worked with this year is Connection to Place. We recognise the
importance of having an education that is rooted in our specific location and time. Through
various classroom activities and the recent Winter Festival, we have explored and deepened
our relationship with the local environment. We aim to make this an ongoing essential aspect
of our education.

Open study. We continue to develop the deepening of anthroposophy and Waldorf pedagogy
through study and discussion — opening up sessions to the staff. Recent examples include our
understanding of the Christ impulse as brought by Rudolf Steiner- what is our relationship to
that and how do we express that through Festivals and the curriculum?

Seasonal Festival Support

There has been strong support and involvement in both the Yanganiny Clothing Market and
the Winter Festival, contributing to a vibrant and connected school culture.

The College continues to act as a reference group to Bruce and the Heads of Faculty, contributing
important perspectives to the big issues which arise.

Thank you to all staff, parents, and council members for your continued commitment and support
throughout the year.

Kevin Mazzer — College Chair
Further Information about the school:

KEY STAFF AND SCHOOL CONTACT DETAILSCONTACTS

School Administrator (Principal): Bruce Lee

School Development Coordinator ~ Sunu Rozario

School Business Coordinator Dennis Garac

Head of High School Annabelle Kellenberger
Head of Primary School Kevin Mazzer

Head of Early Childhood Lisa Payne

Head of Parkerville Steiner College Hayley Spracklen
Enrolment Officer: Diane Lovett

Email pws@pws.wa.edu.au

Tel:

(Australia +61) 08 9417 3638


mailto:pws@pws.wa.edu.au

Website: www.pws.wa.edu.au

https://parkervillesteiner.wa.edu.au

Mail: PO Box 1247 Bibra Lake WA 6965



http://www.pws.wa.edu.au/
https://parkervillesteiner.wa.edu.au/

